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The Nipawin Representative Workforce has welcomed Virginia Crombie as their new coordinator. She is starting her position, Sept. 2, taking over for the former coordinator, Lorna Nickle.

Crombie has been actively involved in helping build the community, both in the employee and employer capacities. Since 2005, she has been facilitating for Cumberland Regional College, the Lifeskills Personal Development component, in the Transitions to Employment program at the Nipawin Oasis Centre. Prior to that she completed two contracts for the North East School Division in their School's Plus Skills for the Workplace pilot projects. She has received training and certification as a lifeskills coach facilitator through the University of Saskatchewan and as a job find club facilitator through Skills for Career Development Inc., Edmonton.

Crombie noticed the ad in the paper for the new coordinator, but applied for it a little late. She was encouraged through one of the partnership members to apply. She didn't have a degree, which was one of the requirements, but she did know that she had the skills, experience and training.

"One of the members in the Nipawin Partnership Agreement saw more potential in me that I was utilizing and encouraged me to apply for this position. This person saw a "community resource", an "individual", whose potential has yet to be maximized. You could say I have been "mobilized" to stretch to a higher level of community involvement," said Crombie.

"As a former business owner and longtime employee in and around Nipawin, I feel I have good connections and understanding with all sides of the partnership," said Crombie, who holds both Métis and First Nations Status.

She originally signed on as a member of Métis Local #10, Duck Lake and eventually secured Band membership with the Sturgeon Lake First Nation under Bill C-31. 

"I feel I will effectively represent both Aboriginal and non-Aboriginal communities and local businesses/employer organizations in and around Nipawin," said Crombie.

She is excited to be given this opportunity to serve the community in a larger capacity. 

"This will help enhance my skills and allow me to develop my potential more fully, while benefiting the larger community. I'm here as yet another example that one of the Nipawin Representative Workforce objectives has been reached," said Crombie.

The objective is to mobilize community resources so that the potential of organizations, institutions, individuals and groups are maximized.

She believes in personal development, life-long learning and development of her potential. 

"My intent is the same as what's stated in the Nipawin Partnership Agreement, which is to encourage and promote greater participation of Aboriginal people in employment and business opportunities in Nipawin and surrounding area," said Crombie.

She said everyone wins when all participate and share in the employment and business development opportunities within prospering economies. 

"When people feel they need to move elsewhere to find work, or develop businesses, the home province suffers economically and socially. The population decreases and prosperity cannot be maintained," said Crombie. 

The people in Saskatchewan now have an opportunity to rebuild Saskatchewan's economy by being provided with opportunities for economic growth.

"As we continue to work together, we will all benefit through the establishment of a stable, sustainable, representative employment and business community, right here in Nipawin and area."

One of her goals as the coordinator is to get more people to sign onto the agreement and she said she already has a few in mind. 

"The energy in this community is vibrant. I have witnessed the growth and successes that results from our community's Aboriginal and non-Aboriginal organizations, groups, individuals and businesses working together."

Within Nipawin she has seen an increasing number of participants that she has worked with in the Transitions to Employment and Skills for the Workplace programs now employed in organizations and businesses. 

"I cannot begin to describe the feeling of joy and fulfillment of purpose I experience when I see these former participants happy in the workplace," said Crombie.

It demonstrates clearly the viability of educating, training and drawing from all members of the local population for future and present labour needs. 

"Other communities are looking at our successes and following suit," said Crombie.

She is looking forward to serving Nipawin and area as the Nipawin Representative Workforce coordinator and considers it a privilege to work with progressive, pro-active community leaders, both within the Aboriginal and non-Aboriginal communities.

"This historic community-driven partnership initiative is an amazing testament to what can happen when a community works together for positive change; we all win," said Crombie.

She is here to encourage incorporation of Aboriginal representation in the workplace. 

One of many benefits of becoming a partner to the Nipawin Partnership Agreement is that it ensures a human capital strategy is in place to address immediate and potential labour demands. 

"My task is to work on building a progressive strategy to break down barriers between Aboriginal and non-Aboriginal people. 

By establishing a proactive approach we all can work together to ensure that the labour market for tomorrow is prepared to handle the labour needs," said Crombie.

The Nipawin Partnership addresses racism, discrimination and stereotyping through misconception training. Misconception training is intended to address common myths, misconceptions and stereotypes some members of society may have towards Aboriginal people. This is achieved through accurately and effectively communicating the history and culture of First Nations and Métis and the purpose and intent of the representative workforce strategy.

"I am available to local employers to work collaboratively to review anticipated labour needs and review job descriptions to determine what skills are required by potential applicants to be considered for employment," said Crombie.

The partnership is anticipated to change the overall atmosphere of business so that they become more attractive for Aboriginal individuals to apply for job postings that are available within any company or business. 

"By providing local businesses with a broader application pool to select from for positions ensures everyone wins in the long run," said Crombie.

She is happy to answer any questions you may have regarding the program, she can be contacted at 862-4766.

